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Building Your Board

A Simple Checklist of What to Consider Before Adding New Members to Your Board
Full class sessions are available to gain a better understanding of building your board.

First. Assess Who You Have and Who You Need
- Usetheatt ac hed i'‘l BBo aWVodtokletehedfie it ybu have specific needs
for your board.
- Although it is important to have ministry minded people on your board, the
recommended allocation of business minded persons on a board should exceed
60%. (Staff is primarily responsiblS ¥ 2NJ YAYA&adiNR | 3SyRI ol aSR
oversight of keeping the work on the mission statement objective.)
Second. Role of the Personnel Sub-Committee
- A Personnel Sub-Committee can help weed out potential candidates that are not
the right fit or has skills and abilities that are repetitious to currently serving
members.
- ThisSub-Commi ttee wil/ keep the ‘' I|-goiogks out '’ f ol
one of their primary tasks.
- Eliminates major discussion time in board meetings since all of the background work
has been accomplished by this Sub-Committee and names are brought to the full
board by recommendation.

Third. The Search
- Every board member should consistently be prayerfully looking for additional
potential board members Us e t he attached ‘' ln@amesd Sheet'’
Fourth. Proper Positioning

- Sensing a particular candidate, the name should be submitted to the Personnel Sub-
Committee of the Board forreview. Us e t he at Coadiditeed ‘ Boar d
Consideration’ form for easy processing.

- Personnel Sub-Committee cross references the Board Profile Worksheet to
determine if the candidate meets the current needs of the board.

- Once the Personnel Sub-Committee finds the candidate useful toward the goals and
objectives of the board a meeting is set for the board member who submitted the
name and a Personnel Sub-Committee member to prayerfully approach the
candidate.

Fifth. The Presentation

- Full detailed explanation of the requirements and expectation of board members
(attached)s houl d be given al ong wi t tiributeefarsoni ng
the board position.

- If candidate agrees they must fill out an official board application (attached) and
meet the full board.



Sixth.

- A recommendation from the Personnel Sub-Committee comes to the full board as a
motion to accept the candidate into board membership

Assimilating
New board member should be assigned to a Sub-Committee based upon skills and abilities.
When board members have contribution and influence individual activity increases (based
on midsized nonprofit board statistics): in financial oversight from 52% to 71%; in planning
development from 28% to 54%; and in fundraising from 9% to 23% (Source: Center on
Nonprofits and Philanthropy. May 2008)
Stimulates continued i influencebysudingthelr knawledgd
and/or abilities in one of the three sub-committees:
e Financial Sub-Committee: fund raising planning, budget development, cash flow
analysis, purchasing, financial accountability
e Personnel Sub-Committee: staff hiring, salary and benefits review, conflict
resolution, recruiting development, board candidate recommendations
e  Ministry Sub-Committee: mission accountability, goal planning & development,
prayer support and development
This creates an atmosphere of accountability.(Sub-Committees must share a report at each
board meeting).
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Board Profile Worksheet

This tool helps identify some desired characteristics and current gaps on your board. This tool
should be processed by the personnel sub-committee then discussed before the full board to
consider possible candidates for vacant need areas.

Mar k the ACurrent Board Member Tallyo grid
board members. Each category should have a total of your current board members serving.
After that, you can more easily identify gaps that you wish to be filled. Please note that each
number represents the name of a current board member. Each board member may represent

several attributes, qualities, and skills.

Mar k the fAProspective

Categories to Consider:

Boar d Wikhealp felfill th&ldesirddd wi
number of board members with the traits that are lacking and needful to be added.

Current Board
Member Tally

Prospective Board
Member Need

Personal Information

Gender

Male

Female

Age

Under 35

From 35 - 50

From 51 —65

Over 65

Race

White/Caucasian

Black/African American

Asian / Pacific Islander

Hispanic/Latino

American Indian
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Categories to Consider:

Current Board
Member Tally

Prospective Board
Member Need

Personal Information (continued)

Church Affiliation

Baptist

Presbyterian

Methodist

Lutheran

Non or Inter-Denominational

Episcopal

Other

Years Serving in Other Ministries or Non-Profits

Under 2 years

From 2 —5 years

From 6 —10 years

10+ years

Geographic Location (fill in counties or chapters below)




Categories to Consider:

Current Board
Member Tally

Prospective Board
Member Need

Personal Information (continued)

Financial History/Position

Salaried

Self-Employed

Philanthropic Reputation

Personal Skills / Strengths

Strategic Thinker

Problem Solver

Visionary

Asks Good Questions

Open-Minded

Passionate About Philanthropy

Good Speaker/Presenter

Strong Hosting Skills

Cultivates Relationships

Works Well in Groups

Time Management

Conflict Resolution

Other (specify)

Organizational Skills / Strengths

Board Development

Board-Staff Relations

Collaboration




Categories to Consider:

Current Board
Member Tally

Prospective Board
Member Need

Organizational Skills / Strengths (continued)

Community Communicator

Grant Writing / Management

Evaluations

Policy Writing

Strategic Planning

Technical / Computer

Career Experience

Development/Fundraising

Entrepreneur

Financial - Accounting

Financial - Investments

For-Profit Executive

For-Profit Program Staff

Foundation Management

Foundation Program/Grant writing

Legal —Attorney

Marketing/Public Relations

Media/Journalism

Recruitment & Retention

Non-Profit Executive

Non-Profit Program Staff

Organizational Development




Categories to Consider: Current Board Prospective Board
Member Tally Member Need

Service with Other Ministries or Non-Profits

Board Member

Committee Member

Consultant

Fundraiser

Grant Writer

Other (specify)

Personal Characteristics to Consider

Ability to:
Listen, analyze, think clearly and creatively, work well with people individually and in a group.

Willingness to:

Prepare for and attend board and committee meetings, ask questions, take responsibility and
follow through on a given assignment, contribute personal and financial resources in a generous
way according to circumstances, open doors in the community, evaluate oneself.

Develop certain skills if they do not already possess them, such as to:

Cultivate and solicit funds, cultivate and recruit board members and other volunteers, read and
understand financial statements, learn more about the substantive program areas of your
ministry.

To possess:

Honesty, sensitivity to and tolerance of differing views, a friendly, responsive, and patient

approach, community-building skills, personal integrity, a developed sense of values, concern

for your nonprofit’s devel opment, a sense of humo

Other characteristics that may be important to your board:

People who will waoarhke; wpaeyo pulpe’ whno oaurredyc‘ooommuni ty, bu
overcommitted; well-positioned communityl eader s who wi | | contribute "t
to put it anot heamdwavy sdowgrk | ewmada&lrtsh who can and w

Active, involved, and mature young leaders, such as alumni from Christian colleges / universities
especially with degrees in leadership, training, and development.

Upper-level and middle-level managers of corporations or staff from various churches or organizations.
(If you want a particular church or denomination represented on your board, you might ask its pastor for
a recommendation from staff or top volunteers).



You may also wish to consider the active spouses, sons, and daughters of well-established
leaders in the community, if you cannot recruit the leaders themselves.
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My Lead Sheet

Prospect Type

Name

Phone #

Lead From Prospect

Phonet#t

Doctor

Doctor

Dentist

Pharmacist

Attorney

Business Owner

Business Owner

Pastor

Radio

Newspaper

Auto Seller

Insurance Agent

Banker

Financial Advisor

Postal Worker

Rotary Club

Pilot Club

Other Civic Clubs

School PTA Official

School Faculty

School Board Member

City / County Counsel

Other

Other
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since 1937 rachine irenvorivwie - BO@rd Candidate Consideration Page 1 of 2
Submitted by: (your name) Date:
Name of Your Recommended Candidate:
Candidate’s Address: City: State: __ Zip:
Approx. Age: ___ Ethnicticity: Church:
Employment: Position:

Special Skills or Abilities useful for this Board:

How long have you know this individual?

How long have they been a resident of the area?

Why are you recommending this individual?

Other individuals who could recommend this candidate:

Name: Phone or Email:
Name: Phone or Email:
Name: Phone or Email:
Best time to meet with the candidate: Days of the Week: Times:

When would you be available to go with a member of the Personnel Sub-Committee to discover the

candidate’s i maWeekest ? Tihessy s o f t




PERSONNEL USE ONLY Page 2 of 2

Personnel Member Report by: (your name) File Begin Date:

[ FYRARFGSQa bEYSY Quuuuyyyyyuuuuuuuueeewuupyyy { dz

Meets need of board in:

|:| Executive Board |:| Personnel Sub |:| Financial Sub |:| Ministry Sub

|:| Other

|:| File Candidate for future consideration |:| Dismiss Candidate due to: (list issues below)

Set appointment to visit candidate with recommending board member: (Date) (Time)

Provided: |:| CEF Brochure |:| Board Application |:| Discussion of Specific Skill Needed
|:| Invitation to Next Board Meeting Date, Time, Place

Set appointment for candidate to visit a board meeting or fellowship:  (Date) (Time)
Follow up:  Attempt 1: (Date) (Time) Attempt 2: (Date) (Time)
Candidate submitted to Board for acceptance: (Date) |:| Accepted |:| Denied

Notes:




OVERVIEW & APPLICATION

Using Your Skills, Gifts, and Abilities in a Board/Committee Leadership R
through Child Evangelism Fellowship® that the Gospel may be Proclaimed to
Every Child in Your Community.

m CHILD EVANGELISM
' FELLOWSHIP

Since 1937 Reaching children worldwide




Basic Information about becoming a Board Member with Child Evangelism FeIIowship®
Membership

e It is advisable to have diversity on the board/committee (age, race, gender, geography,
denomination), helping to ensure that many gifts, experiences, interests and abilities are
present.

e Immediate family members of the staff are not allowed to serve as members of the
board/committee.

e An official board/committee must have a minimum of five members unless state law requires
more. Action may be taken by the state board or USA Ministries to revoke the charter of a
board/committee which experiences a chronic lack of members.

e Since the individual board/committee member plays such a vital leadership role in the CEF
ministry, every effort must be made to enlist qualified leadership.

The Purpose of a Board/Committee

The board/committee, a group of lay people ministering with the director, gives direction and
stability to the work. The local committee, under the state board, forges the way for leading
unsaved children in the area to a saving knowledge of Christ and then training them in the basic
doctrines of the faith, encouraging them to attend a local Bible believing church.

Board/Committee Membership Qualifications

e Has assurance of salvation.

e s spiritually mature. Shows evidence of growing in grace and the knowledge of our Lord
Jesus Christ.

e Agrees with and signs without reservation the Statement of Faith, Doctrinal Protection Policy
and Worker’'s Compliance Agreement

e Agrees with CEF's policies and procedures.

e Has avital interest in the eternal welfare of children and believes that they need to be and
can be saved at an early age.

e |sinterdenominational in spirit. Willing to go outside his own church and denomination to
reach children.

e | s committed to supporting CEF's program with

e |s assured that God is calling him to this responsibility and considers it a privilege to serve.



e Is able to regularly meet with the board/committee.
e Has a definite understanding of CEF and its structure.

e Has been screened according to CEF's Child Pr

Role of the Board/Committee

Considering each member’s abilities and gifts,
members taking special assignments and duties for the promotion of and carrying on of the work.

e LEADERSHIP

The board/committee, along with the director, sets the pace and direction for all that happens
in its area; including:

Promotion of vision

Organization

Encouragement

Planning

Spiritual commitment to Christ and the children.

O OO 0O

e PLANNING

The board/committee establishes a strategic plan that is rooted in the goal and purpose of the
ministry and includes both known and anticipated needs.

e PROMOTING AND RECRUITING

Each board/committee member needs to be well informed at all times so that enthusiastic and
accurate reports of the ministry can be shared. Members should seek opportunities to tell
others of the work every day.

The board/committee members should look for people who can assist in the worldwide ministry
of CEF. The board/committee hires staff under the supervision of the next higher office and
recruits volunteers to form a team of workers to accomplish the goals of the ministry.

The board/committee develops a job description and service agreement for all workers.

e BUDGETING AND FUNDING

It i s t he board’s/ committee’s responsibility
benefits, tools and equipment to accomplish the task set before them.

The following are the responsibilities of the board/committee members regarding the budget:

0 The board/committee prepares and approves an annual budget which is then approved
by the state board.

0 The budget is subject to review during the year as needed.

0 The board/committee is responsible, along with the staff, to raise the budget.

t



0 Each member should do his part in meeting the budget.
0 Each member should pray about those to whom he can present the financial needs of
CEF.

As part of being charter ed amanisl eequiredCtk [give s I RS
administrative support of 10% of all actual income to the next higher office. Special projects

which the board/committee desires to be exempt from administrative support must have

approval in writing from the next higher office.

o BEVALUATING

Evaluating the staff and the ministry is the process of determining if CEF is doing what is
necessary to reach the children with the Gospel.

Performance reviews are given to staff annually by supervisors with input from the
board/committee. This ensures that adequate appreciation is expressed and/or corrective
counseling provided. From this review an Individual Development Plan is established for each
staff member.

Meetings

The real effect of the board/committee is felt when each meeting is called to order. In fact, in a
technical sense, a board’ s/ committee’s power i s
times it delegates to the staff authority to act on its behalf. Because of this, no individual committee

member can act apart from the approval of the full board/committee.

There are three main board/committees within the oversight of the ministry of CEF:

e Local committees oversee the CEF ministry within their chapter
e State boards deal with the CEF ministry within their state
e The Board of Trustees deals with the national and international ministries.

The following should be noted regarding meetings of the board/committee:

e Meetings are to be held on a regular basis
0 Local committees should meet at least once a month
0 State boards should meet at least once a quarter.
e The purpose of regular meetings is:
0 to establish the ministry goals and the budget
to plan and oversee the effectiveness of the entire program
to hold workers accountable
to lead in spiritual areas of the ministry
and to uphold the biblical standards and guidelines of CEF.

O o0 oo



Doctrinal

Statement of Faith

The Child Evangelism Fellowship Statement of Faith is the basis on which all of our workers and works

can remain doctrinally sound and united. All involved in teaching, leadership or other staff
responsibilities must sign the Statement of Fai f
Agreement (see R-7) annually.

Doctrinal Protection

Child Evangelism Fellowship continues in its commitment to its Statement of Faith, which embodies the
non-negotiable and historic beliefs of evangelical Christians.

Within the community of evangelical believers various distinctives exist which do not prevent our
fellowship in the Lord and our effectiveness as ¢

We therefore resolve that CEF wor ker s are qualified by their unt
Statement of Faith and their further commitment in all CEF activities to refrain from teaching or
otherwise advocating doctrinal distinctives either contrary to or in addition to the Statement of Faith.

Interdenominational Position

The founder of Child Evangelism Fellowship, Mr. J. Irvin Overholtzer, wrote the Statement of Faith in
such a way as to keep the work and teaching of CEF interdenominational. Mr. Overholtzer wrote on one
occasion with regard to the teaching ministry of CEF: “The great fundamental s
without fear or favor, but doctrines. . . about which the leading evangelistic denominations and
independent churches differ, should not be taught in an interdenominational movement like Child

Evangelism Fellowship.
The Statement of Faith of CEF remains the same to this day, as does our interdenominational position.

CEF is made up of individual born-again believers and is not an association of organizations. We stand
upon our Statement of Faith. All who desire teaching or leadership responsibilities must adhere to it
unequivocally. CEF will not sponsor or endorse any group which rejects the Bible, in part or in whole, as
the divinely inspired Word of God.

Groups of Churches Cooperating

If individuals who are unbelievers are involved in the leadership of an evangelistic endeavor, Child
Evangelism Fellowship must not be involved in that endeavor.

Individual Churches

If a church openly and aggressively backs an ungodly alliance, Child Evangelism Fellowship cannot seek
the cooperation of that church. If a church is a member of such an alliance but does not support the
alliance overtly, CEF can seek the cooperation of that church.



Individuals

A person may participate in leadership, teaching or other staff responsibilities in Child Evangelism
Fellowshiponly i f he can sign CEF’' s Statement of Fai
Agreement without reservation.

If a volunteer attendsa chur ch t hat does not teach the Word
Faith, he cannot ask the children reached through CEF ministries to attend that church.

A proper attitude is of utmost importance, lest in maintaining a proper stand we become proud and self-
righteous as did the Pharisees of Christ’
rather than a means to know God. CEF must be separated unto Jesus Christ, not merely unto separation.

Assurance of Salvation

s day.

t h/
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All Child Evangelism Fellowships t af f and teachers are to teach assur a

This position is based on the following point in the Statement of Faith:

“We believe that Christ in the fullness of the blessings He has secured by His death and resurrection is received
by faith alone and that the moment we trust in Him as our Savior we pass out of death into everlasting life,
justified from all things, accepted before the Father according to the measure of His acceptance, loved as He is
loved and made one with Him. At the time of acceptance of Christ as Savior, He comes to dwell within the

believer and to |ive out His | ife of holiness and

We believe and teach that a child can know he is saved:

1. Because of the agodr(Johml:13-83;3:1606f37; &G 16:315 Rordns 6:23; 10:13;
1John 5:12-13)
2. Because of his changed life (1 John 2:3,5,29; 3:14)

The child who truly believes on Christ can know:

He has everlasting life (John 3:16)

All his sin is forgiven (Acts 13:39)

God is his Heavenly Father (John 1:12)

He is going to Heaven one day (John 14:1-3)
The Holy Spirit lives within him (Galatians 4:6)
He can live a holy life (1 Peter 1:15-16)

oOuhswWwNRE

Becoming a board/committee member is a great privilege and opportunity to
0S02YS Ay @2t OSR Alifg tho @réatTémmlisdNPtdx e &djts
and girls in each area, state, across the USA and the globe. Please pray and
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PROSPECTIVE COMMITTEE/STATE BOARD
MEMBER QUESTIONNAIRE

You have been recommended to serve as a board/committee member with Child Evangelism Fellowship®
(CEF’) of

In order to become better acquainted with you and to give a vote of confidence concerning your service
on this board/committee, it would be helpful for us, if you would complete this questionnaire.

Name Phone
Address
City State Zip

E-mail Address

AS RELATED TO THE CHURCH

What church do you attend?

What services do you attend?

What are your church responsibilities?

To what other organizations do you belong?

AS RELATED TO YOU PERSONALLY

What is your birth date? Your Age? Number of children?

What is your marital status? Single Married Widowed Divorced
Has your spouse ever been divorced?
Is your spouse in agreement with your decision to consider serving on this board/committee?

Because of the importance of this responsibility and the testimony we must maintain for the Lord before
the children, our desire is to have committee members who maintain a consistent Christian life and
testimony.

Do you feel you are so doing?




Please provide a short written testimony of your conversion and walk with Christ: (You may use
additional paper if space provided is not adequate)

Do you belong to any secret societies or organizations?

AS RELATED TO CHILD EVANGELISM FELLOWSHIP

Do you believe little children need to be saved from sin? |:| Yes |:|No

That they can be saved from sin? |:| Yes |:| No

Are you willing to work as a team member laying aside denominational distinctives? |:| Yes |:|NO
Do you feel burdened to see lost children saved from sin? |:| Yes |:| No

Are you willing to faithfully pray for CEF? |:| Yes |:| No

Are you willing to support the ministry with your finances? |:| Yes |:| No

Are you willing to attend each board meeting unless hindered beyond your control? |:| Yes |:|No

Please study the attached Statement of Faith, Doctrinal Protection Policyand Wor ker ' s Compl i @
Agreement; sign if you are in agreement and return with this questionnaire.

Please give three references, including your pastor.

Name Address Occupation E-mail




Signature Date

Send completed form to:




Child Evangelism FeIIowship® Statement of Faith

WE BELIEVE -

¢CKIO at!ft
the whole book called THE BIBLE; that it is inerrant in the original
writing and that its teaching and authority are absolute, supreme and
final. That the Holy Spirit guided the holy men of old in all that they
wrote. 2 Timothy 3:16; Deuteronomy 4:2; 2 Peter 1:21

The Godhead eternally exists in three persons, the Father, the Son and the

Holy Spirit. These three are one God, having the same nature,
attributes and perfection. Romans 1:20; Matthew 28:19; Deuteronomy
4:35; John 17:5

In the personality and Deity of the Lord Jesus Chtisgotten of the Holy
Spirit, born of the virgin Mary, truly God and truly man. John 1:1, 14;
10:30; Matthew 1:20; Luke 1:30,31; Philippians 2:5-7; 1 Timothy 3:16;
Colossians 1:19

In the personality and Deity of the Holy Spjrite source and power of all
acceptable worship and service, the infallible interpreter of the
infallible Word, who indwells every true believer, and is ever present to
testify of Christ, seeking to occupy us with Him and not with ourselves
or our experiences. John 15:26; Acts 5:3-4; 1:8; Romans 8:26-27; 1
Corinthians 2:12,14; Romans 8:9; 1 Corinthians 3:16; 12:13; John 16:13-
14

That man was created in the image of God, after His likeness, as stated in
the Word of God, but the whole human race fell in the fall of the first

Adam Not only was his moral nature grievously injured by the fall but
he totally lost all spiritual life, becoming dead in trespasses and sins,
and subject to the power of
against God; for it is not subject to the law of God, neither indeed can
be. So then, they that are in
8:7,8). Therefore, he cannot see nor enter the kingdom of God until he
is born again by the Holy Spirit. That no degree of reformation however
great, no attainment in morality however high, no culture however
attractive, no humanitarian and philanthropic schemes and societies
however useful, no baptism or other ordinance however administered,
can help the sinner to take even one step toward Heaven; but a new
nature imparted from above, a new life implanted by the Holy Spirit
through the Word is absolutely essential to salvation. Genesis 1:26-27;
Romans 5:12; Ephesians 2:1-3; John 3:3,6,7; Titus 3:5

¢KFG wSada / KNRad 6SOFYS GKS
propitiatory sacrifice for the sins of the whole worldfhat He was
made a curse for the sinner, dying for his sins according to the
Scriptures; that no repentance, no feeling, no faith, no good
resolutions, no sincere efforts, no submission to the rules and
regulations of any church can add in the very least to the value of the
precious blood or to the merit of that finished work wrought for us by
Him, who tasted death for every man. 1 John 2:2; Hebrews 2:9;
Galatians 3:13; Romans 3:25; 4:4-5; 5:8; Colossians 1:13-14,20-21

In the resurrection of the crucified body of Jesus Chtlsit His body was
raised from the dead according to the Scriptures, and that He ascended
into Heaven and sitteth on the
priest and advocate. Luke 24:39; Acts 1:10-11; Ephesians 4:10;

Hebrews 1:3; 1 John 2:1

That Christin the fullness of the blessings He has secured by His death and

resurrection is received by faith alonand that the moment we trust in
Him as our Savior we pass out of death into everlasting life, justified
from all things, accepted before the Father according to the measure of
His acceptance, loved as He is loved and made one with Him. At the

the

time of acceptance of Christ as Savior, He comes to dwell within the

( ONA LI dZNB 3y whthwd ﬁ'ﬂ;ferstené Ay & LA kf\ﬂeverf\arg:lgfjlivg o;'yt Hiﬁlgeﬁf holiness and power through him.

Hebrews 9:15; John 5:24; Romans 3:28; 4:3,23-25; Ephesians 1:3; John
17:23; Galatians 2:20; 4:6-7; 5:16; Acts 1:8

That the Church is composed of all those who truly believe on the Lord Jesus

Christ as Saviorlt is the body and bride of Christ. That every believer,
whether Jew or Gentile, is baptized into the body of Christ by the Holy
Spirit, and having thus become members of one another we are
responsible to keep the unity of the Spirit in the bond of peace, rising
above all sectarian prejudices and denominational bigotry and loving
one another with a pure heart fervently. Ephesians 1:22-23; 2:19-22; 1
Corinthians 12:22-27; 1:10-13; Romans 12:4-5; Ephesians 4:3-6; 5:32;
Philippians 2:1-5; Galatians 5:13-15

That all believers in our Lord Jesus Christ are called into a lifepération
from worldly and sinful practicesand should abstain from such
amusements and habits as will cause others to stumble, or bring
reproach upon the cross of Christ. Believers are created in Christ Jesus
unto good works. “oAuBity, feteus do goad e
unto all men, especially unto
(Galatians 6:10). 1John 2:15-16; Romans 13:14; 14:13; 1 Corinthians
10:31; Ephesians 2:10

In the evangelization of the worldhat the supreme mission of the people of
God in this age is to preach the Gospel to every creature. That special
emphasis should be placed upon the evangelization of children. Mark
16:15; 2 Corinthians 5:18-19; Matthew 18:14

(51 the peﬁsonal returq,(n‘ our Lord .’T}n'cj‘ %al\nor Jesus %hhat the commgmI
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Acts 1:11; 1 Thessalonians 4:16-17; John 14:1-3; Titus 2:13; Ph|I|pp|ans
3:20-21

That the souls of those who have trusted in the Lord Jesus Christ for

salvation do at death immediately pass into His preseneed there
remain in conscious bliss until the resurrection of the body at His
coming, when soul and body reunited shall be with Him forever in glory.
Luke 23:43; 2 Corinthians 5:8; Luke 16:22,25; Philippians 1:23; 1
Thessalonians 4:15-18
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the resurrection shall be cast “into
death,” to be “punished with everl ast
of the Lord, and from thesig®9ory of Hi

Luke 16:22-23,27-28; Hebrews 9:27; Revelation 20:5,11-15; 2
Thessalonians 1:7-9
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Ephesians 6:11-12; 1 Peter 5:8; Revelation 20:10

right hand of God as the believer
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Doctrinal Protection Policy
Adopted by CEF International Board of Trustees
May 6, 2002

Child Evangelism Fellowshiff continues in its commitment to its Statement of Faith, which
embodies the nomegotiable and historic beliefs bevangelical Christians.

Within the community of evangelical believers various distinctives exist which do not prevent our
fellowship in the Lord and our effectiveness as child evangelists.

We therefore resolve that CEF  workers are qualified by theirunr eser ved commi t ment t o
Statement of Faith and their further commitment in all CEF activities to refrain from teaching or
otherwise advocating doctrinal distinctives either contrary to or in addition to the Statement of Faith.

Child EvangelismFe | | ows hi p Wor ker és Compl i an
Recognizing the spiritual need of boys and girls in our community and around the world, | would like to

assist in the work of Child Evangelism Fellowship (CEF).

| understand that CEF is without specific denominational affiliation, and have read the Statement of
Faith and CEF Doctrinal Protection Policy. In becoming a coworker with CEF, and in order to protect the
ministry, | agree not to propagate or practice in CEF ministries any distinctive or controversial doctrines,
methods and practices that would go beyond the CEF Statement of Faith and the approved CEF
curriculum. These would include but not be limited to such things as modes of baptism, alteration of
the Gospel message, speaking in tongues, interpretation of Scripture by experience, healing on demand,
etc. | understand that anyone who does not adhere to this agreement cannot serve with CEF as paid
staff or volunteer.

In teaching Bible lessons in core CEF programs | will use exclusively materials approved by CEF.

In offering my services | trust the Lord to make me a faithful servant, and should problems arise
between CEF and me that cannot be fully reconciled, | will quietly withdraw to preserve the harmony
essential to having an effective Christian witness.

By signing below, | indicate:

a) My agreement with the Statement of Faith and that
b) I will abide by the above Worker’'s Compliance

c) 1 will abide by the policies of CEF as long as | am actively involved.

Signed Date

Address Church Affiliation




