Cb«’ftc’an Zoufé

Summer MissionsApplication/ Child Evangdism Fellowship of SC, Inc.

FIRST TIME APPLICANTSONLY

PERSONAL INFO

Last Name:

First (given) Name: Middle Name(s):

Preferred Name (wha youwant usto cal you):

Address;

City: State: Zip:

Home Phone

Y our Cdl Phone

Wha isthe BEST way to contact you?!Email !Cell IHome Ph Text Message

At this address until:

Permanent Mailing address:

Citizendhip: Birthday: / /

E-mail;

Mae ] Femae[] Adult T-shirt Size(circleong: S M L XL XXL

Names of all Parents or Guardians

Address;

Work #: Cdl #:

Parent E-mail: Name:

Are your paents/guadian in agreement with your decisionto apply? [1Yes [] No

If no, what isther objection?




EDUCATION AND TRAINING

List below your schooling, including high school, college, Bible institute, seminary, or any other special school.

Name and Address of School Date Entered Date L eft Course Pursued Degree, certificate, or
hours completed

EXPERIENCE:
Present Occupdion;

(if employed, give name of employer. If student, give school and year of graduation)

Are you plaming on working this summer? Where,and wher?

Have you ever beenarregedor convictedof child abuse? (If yes, please explain on a separate sheet of paper)

De<ribe any training you have receved from CEF:

Have you ever served asa CEF Summer Mi ssionary? Whenand where?

Dexcribe any experience you have had working with children

Have you beenusedto leada child to Christ? If so, please de<ribe:




MINISTRY

How did you becameinteregedin the CYIA program?

Being a CYIA Summer Missionary means hard work. You must be willing to comein the officeeach
morning for devdions, and work in a team with other missionaries teaching Bible Clubs for children
Yau must be willing to learn and study your Bible Lessons, and to accept constructive criticism from your
leaders. Thissummer will be rewarding, but you must also pray and consider the hard work and
sacrificesyou will facein accepting your task asa CYIA Missionary.

Have you duly consideredthe sacrifi cesof becaming a summer missionary?

Have you appliedto any other summer missionary program, church activities mission trips, or made ary
other commitmernts this summer?

If so, plea® name:

(thisincludes church ministries, mission trips, jobs, school commitments, etc. and add dates)

Areyou willing to work under the authority of missionariesand to accept and perform assignmerts
cheerfuly? [J] YES [JNO If no, why?

How do you expectto coveryour expensesthis summer?

Do you have adriverOsicerse? If yes plea® attach a copy to this applicaton.

Arewilling to drive a5 Day Club team this summer? Are your parensin ageemert with
this? (if yes have parent, initial here):

Do you have acces to acaryou or we canuse to drive a5 Day Club tean this summer?

Commerts:

Areyou coveredby health and accidert insurance?

Name:

Address of compary:

Pdicy #:

Phone Number of Compary:




SPIRITUAL LIFE

Wha isa Christian?

Give approximate dae of convasion;

Where doyou goto church?

Church Denominaion:

Church Address:;

Church Phone Pastor Name:

How long have you attended?

How have you been involved in yourlocal church?

What isyourfavorite Bible Verse?

TYPE abiographical sketch (on separate sheetof paper) describing your Christian Experiernce.
Y ou must include:

1) Your Tegimony (how you becamea Christian)

2) The bads of your salvation, including Scripture references

3) Y our spiritual growth since converson

4) Your pracicesin prayer, Bible study, church attendance, fellowship, and witnessing
5) Your Christianservice

6) Y our convictions regardng alcohol, tobacco, and drugs

7) Y our purpose for applying to the CYIA program
Areyouwillingto beinvolved in a ministry which may mean working with denoninetions
other than your own but which are in agreement with Child Evangdism Fellowship@
Statement of Faith?
1 YES [OJ NO
Areyouin full agreement of the Child Evangdism Fellowship Statement of Faith (page 10)?
0 YES [ NO

If no, why?




REFERENCES

Plea® print out the 3 refererce forms (2 pageseach found on the next 6 page9, give them/mail them
to the appropriate pegple, and include a stamped envelope with each of them, addressedto your local
CEF offi ceand include a personal letter from you, asking your referenceto fill out the reference form
and mail it backto us using your provided stamped ervelope. List the pegple you are sending your

referenceformsto below:

Name

Complete Address

PhoneNumber(s

Y our Pastor/
Youth Leader

Mature
Adult

CEF Worker
Or Sunda School
Teache

Isthere anything else we should know tha was not covered in this application?
(Feel free to use another sheet of paper if necessary)

| undestand tha Child Evangdism Fellowship will investigate my work and persond
history and verify daa given onthis application. | authorize al individuds, schools and
firms named therein to provide information aboutme and | release them from al liability

for damagein providing thisinformation.

| certify that to the best of my knowledgeall answersand information given on this

application aretrue and correct.

Signd:

Date:




CHILD EVANGELISM FELLOWSHIP of SCInc.
Referencefor a CYIA Summer Missionary Program Candidate: PAGE 1
(For a Pastor or Church Leader to fill out)

Applicant@ Full Name

The applicant has applied to Child Evangelism Fellowship asa summer missionary and has listed you as a
reference. A personal recommendation gives insight into a person that would be very helpful in
determining the person@ ability to perform their responsibilities. Please be candid and objective.

¥ How long have you known the applicant? In what relationship?

¥ How well do you know the applicant? (circle one) Casudlly Well Very Well

¥  Isthere any reason known to you why the applicant should not work with children? (circle one)
Yes No

¥ If yes, please comment

¥  Applicant@ relationship with others generdly (circleone) Poor Fair Good Very good
¥  What is the applicant® attitude towards authority? (circleone)  Poor Fair Good Excellent

¥  What are the applicant® strong points? (include special abilities)

¥  What are the applicant® weaknesses?

¥  What is the applicant® general outlook on life? Negative Neg/Pos Pos/Neg Positive

¥ Hasthe applicant been active in church? If so, In what capacities?

¥  Does the applicant work well with others? (circleone) Yes No If no, please comment

¥ Areyou aware of any unbiblical tendency in the applicant? (circleone) Yes No If yes,
please comment

¥  What is the applicant@ work ethic? (circle one) Undependable Dependable
¥ How would you rate the applicant@ standards for Christian living (circle one)
Poor Fair Good Very good Excellent

¥ If you were asked to have this applicant work for you for asummer, how would you respond?

¥  How would you rate this applicant@ potential for ministry? Average Good  Superior
¥  Would you recommend that we accept this applicant? No Questionable Yes

Further comments:



Character trait evaluation

Not
known

Poor

Below
avg

Avg

Above
avg

Excellent

Comments

SOCIAL MATURITY

Ability to communicate

Ability to develop relationships

Ability in confrontation

LEADERSHIP MATURITY

Drive/initiative

Mental alertness

SPIRITUAL MATURITY

Consistent spiritual wak

Knowledge of the Bible

Sense of call or mission

Submission to authority

EMOTIONAL MATURITY

Self-image

Freedom from worry

Relationship with opposite sex

PERSONAL MATURITY

Self discipline

Conscientiousness

Perseverance

Common sense and judgment

Flexibility

Decisiveness/follow through

Servants attitude

Date

Signature

Print Full Name:

Address

City:

State:

Zip:

Telephone / /

Position or Occupation

May we call you if we have questions?

No

Mail thisreference in the pre-addressed envelope or directly to your loca CEF Office. If you need additional info
you can find locations and addresses at www.cef-sc.org or your loca phone book.




CHILD EVANGELISM FELLOWSHIP of SCInc.
Referencefor a CYIA Summer Missionary Program Candidate: PAGE 1
(For a Mature Adulit to fill out)

Applicant@ Full Name

The applicant has applied to Child Evangelism Fellowship asa summer missionary and has listed you as a
reference. A personal recommendation gives insight into a person that would be very helpful in
determining the person@ ability to perform their responsibilities. Please be candid and objective.

¥ How long have you known the applicant? In what relationship?

¥ How well do you know the applicant? (circle one) Casudlly Well Very Well

¥ Isthere any reason known to you why the applicant should not work with children? (circle one)
Yes No

¥  If yes, please comment

¥  Applicant@ relationship with others generdly (circleone) Poor Fair Good Very good
¥  What is the applicant® attitude towards authority? (circleone)  Poor Fair Good Excellent

¥  What are the applicant® strong points? (include special abilities)

¥  What are the applicant@ weaknesses?

¥  What is the applicant® general outlook on life? Negative Neg/Pos Pos/Neg Positive

¥ Hasthe applicant been active in church? If so, In what capacities?

¥  Does the applicant work well with others? (circleone) Yes No If no, please comment

¥ Areyou aware of any unbiblical tendency in the applicant? (circleone) Yes No If yes,
please comment

¥  What is the applicant@ work ethic? (circle one) Undependable Dependable
¥ How would you rate the applicant@ standards for Christian living (circle one)
Poor Fair Good Very good Excellent

¥ If you were asked to have this applicant work for you for asummer, how would you respond?

¥  How would you rate this applicant@® potential for ministry? Average Good  Superior

¥  Would you recommend that we accept this applicant? No Questionable Yes
Further comments:



Character trait evaluation

Not
known

Poor

Below
avg

Avg

Above
avg

Excellent

Comments

SOCIAL MATURITY

Ability to communicate

Ability to develop relationships

Ability in confrontation

LEADERSHIP MATURITY

Drive/initiative

Mental alertness

SPIRITUAL MATURITY

Consistent spiritual wak

Knowledge of the Bible

Sense of call or mission

Submission to authority

EMOTIONAL MATURITY

Self-image

Freedom from worry

Relationship with opposite sex

PERSONAL MATURITY

Self discipline

Conscientiousness

Perseverance

Common sense and judgment

Flexibility

Decisiveness/follow through

Servants attitude

Date

Signature

Print Full Name:

Address

City:

State:

Zip:

Telephone / /

Position or Occupation

May we call you if we have questions?

No

Mail thisreference in the pre-addressed envelope or directly to your loca CEF Office. If you need additional info
you can find locations and addresses at www.cef-sc.org or your loca phone book.




Applicant@ Full Name

CHILD EVANGELISM FELLOWSHIP of SC Inc.
Referencefor a CYIA Summer Missionary Program Candidate: PAGE 1
(For a CEF Worker or Sunday School Teacher to fill out)

The applicant has applied to Child Evangelism Fellowship asa summer missionary and has listed you as a
reference. A personal recommendation gives insight into a person that would be very helpful in
determining the person@ ability to perform their responsibilities. Please be candid and objective.

¥

¥

¥

¥

How long have you known the applicant? In what relationship?

How well do you know the applicant? (circle one) Casudlly Well Very Well

Isthere any reason known to you why the applicant should not work with children? (circle one)
Yes No

If yes, please comment

Applicant@ relationship with others generdly (circleone) Poor Fair Good Very good
What is the applicant@® attitude towards authority? (circleone)  Poor Fair Good  Excellent

What are the applicant® strong points? (include special abilities)

What are the applicant® weaknesses?

Wheat is the applicant@ general outlook on life? Negative Neg/Pos Pos/Neg Positive

Has the applicant been active in church? If so, In what capacities?

Does the applicant work well with others? (circleone) Yes No  If no, please comment

Areyou aware of any unbiblical tendency in the applicant? (circleone) Yes No If yes,
please comment

Wheat is the applicant@ work ethic? (circle one) Undependable Dependable
How would you rate the applicant® standards for Christian living (circle one)
Poor Fair Good Very good Excellent

If you were asked to have this applicant work for you for a summer, how would you respond?

How would you rate this applicant@ potential for ministry? Average Good  Superior

Would you recommend that we accept this applicant? No Questionable Yes

Further comments:
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Character trait evaluation

Not
known

Poor

Below
avg

Avg

Above
avg

Excellent

Comments

SOCIAL MATURITY

Ability to communicate

Ability to develop relationships

Ability in confrontation

LEADERSHIP MATURITY

Drive/initiative

Mental alertness

SPIRITUAL MATURITY

Consistent spiritual walk

Knowledge of the Bible

Sense of call or mission

Submission to authority

EMOTIONAL MATURITY

Self-image

Freedom from worry

Relationship with opposite sex

PERSONAL MATURITY

Self discipline

Conscientiousness

Perseverance

Common sense and judgment

Flexibility

Decisiveness/follow through

Servants attitude

Date

Signature

Print Full Name:

Address

City:

State:

Zip:

Telephone /

Position or Occupation

May we call you if we have questions?

No

Mail thisreference in the pre-addressed envelope or directly to your loca CEF Office. If you need additional info

you can find locations and addresses at www.cef-sc.org or your loca phone book.
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TRAINING SCHOOL INFORMATION

Sex: Male Femae Date of Birth / /

Do you consider English to be your first language? Yes No

Do you have any health conditions or physical challenges that would require special services?

Yes No

If yes, please indicate types of services you may need on a separate piece of paper.
While attending the CY | A training, | agree to abide by regulations ser forth in the standards of conduct and

the dress code and to conform to its fundamental standards of honor. | realize that CEF may request the
withdrawal of any trainee who, in the opinion of the staff, does not abide by the regulations set forth.

Signed:

Date:

CHILD EVANGELISM FELLOWSHIP CONSENT / RELEASE FORM

The undersigned

(your name here)
Hereby consents to the pulication of phaographs video recordingsor audio recordings
made by Child Evangelism Fellowship in pogers, magazines, booksor other
pulications The undersigned further releases Child Evangdism Fellowship
pulisher of such phaographs video recordingsor audo recordings of al clamsto
compensation for any such pulications Itisundestoodthat Child Evangelism
Fellowship retains full and complete ownership of al rights to any such phaographs
video recordingsor audio recordings

Date

Signeture

(parental signatureif under 18 years of age.)
Name Printed

12



Christian Youlh

Medical Questionnaire

(To befilled out by parent of guardian, if applicant is under 18)
Name of applicant Age
Medical coverage for Applicant:
Name of Insurance Company Policy #

Address of Company

I's the applicant subject to: Yes | No | Hasthe applicant had: Yes | No
Asthma Chicken pox

Hay fever Rheumatic Fever

Epilepsy Mumps

Food allergies Rubella (German measles)
List:

Allergies to medications Measles

List:

Other alergies Serious reaction to bee sting
(Flowers, grasses, etc)

List:

Does the applicant have: (circle answer)

DiabetesEE EEE EEE EEE EEE EEE EEE EE EEE EEE EEE E Yes No
HypoglycemiakE EE E EE EEE EEE EEE EE EEE EEE EEE EEE E Yes No
Isthe applicant on aspecial diet?E EE E EE EEE EE EE EEE E EE E EE Yes No

If so, what isit? _
Has the applicant had any illness requiring a visit to the doctor or hospital in thelast three months? E. . Yes No
If s0, what was the health problem?

Please list any prescription drugs being brought by the applicant:

Name of medicine What it isfor Disease

Please list any non-prescription drugs being brought by the applicant that you give permission for him/her to keep and take at his’her
own discretion.

| hereby give my permission for to participate in the CYIA training sponsored by Child
Evangelism Fellowship. | assure the leadership that he/sheisin good health and able to participate. | give my consent for medical
treatment by an attending physician or medical center deemed necessary in the event of an emergency. | agree to use my own medical
insurance in the event of necessary medical treatment.

Parent/Guardian Signature Date
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Child Evangelism Fellowship

Of South Carolina

Christian Youth In Action Dress Code

Age: All participants must be at least fourteen (14) years of age, on or before the beginning of the CYIA
Training School. All participants must be saved at least one year, are mature and experienced sufficiently
to perform without problems.

Attitudes: All participants must be able to sign the Statement of Faith, the Doctrine Policy, and
completely fill out al Child Protection Policy Forms. They must be willing to submit to the Training
Director and all staff.

Dress Code For School & Ministry: This dress code is not intended to be alegalistic set of laws. Itisfor
the purpose of protecting you, your ministry for the Lord and CEF from Cany appearance of evilO(1 Thes.
5:22). We must avoid things that may offend others who have different convictions than our own,
especialy while serving in ministry.

1 All clothing must be neatand in good condition.

1 Clothing thatistight or suggedive should not be worn.

1 No body piercing (excegion Bgirls earg
1 No extremehair Bcolor or style.

1 TOPS: Tark tops, bare midriffs, half shirts, net shirts, low-cut neclines spaghetti
straps, clothing with objectionable or quedionable words or pictur esshould not be
brought or worn atthe training school or for your term of ministry in CEF.

1 BOTTOMS: Gym shorts, short-shorts, nor baggy parnts hanging off the hips and/or hip
huggersor low risersshould not be brought to or worn at the training school or for your
termof ministry in CEF.

' Dresses skirts (ladeg and shorts (lades& mer) should be worn properly and ata
modeg length (20above the kneesstandard). Shorts may be fingertip length for the
school.

SPECIAL DRESS:
It will be HOT! Sodress accadingly.

" A pool isnot availabe; however, water activitiesmaybe available. Therdore,
swimming apparel should be moded. Men should wea only short style of swimming
trunks and ladesonly one-piecesuits. A cover-up or shirt should be worn to and from
actvitiesfor both ladesand men
Basketball courts, temis courts, and a softball field areavailalde. Y ou should bring
appareland equipmert that may be useful for these sports but that also adcheresto the
dress code.

| understand the reasons for thisdress code and | amwillingly to cheerfully conformto it.

Summer Missionary Signature Date

14



10.

11.

12.

13.

14.

15.

CHILD EVANGELI SM FELLOWSHIP
Statement of Faith

WE BELIEVER

That "All Scripture is given by inspiration of God," by which we understand the whole book called THE BIBLE;
that it isinerrant in the original writing and that its teaching and authority are absolute, supreme and final. That the
Holy Spirit guided the holy men of old in al that they wrote. 2 Tim. 3:16; Deut. 4:2; 2 Pet. 1:21.

The Godhead eternally exists in three persons,N the Father, the Son and the Holy Spirit. These three are one God,
having the same nature, attributes and perfection. Rom. 1:20; Matt. 28:19; Deut. 4:35; John 17:5.

In the Personality and Deity of the Lord Jesus Christ, begotten of the Holy Spirit, born of the virgin Mary, truly God
and truly man. John 1:1, 14; 10:30; Matt. 1:20; Luke 1:30, 31; Phil. 2:5-7; 1 Tim. 3:16; Col. 1:19.

In the Personality and Deity of the Holy Spirit, the source and power of all acceptable worship and service, the
infallible interpreter of theinfallible Word, who indwells every true believer, and is ever present to testify of Christ,
seeking to occupy us with Him and not with ourselves or our experiences. John 15:26; Acts 5:3, 4; 1:8; Rom. 8:26,
27; 1 Cor. 2:12, 14, Rom. 8:9; 1 Cor. 3:16; 12:13; John 16:13, 14.

That man was created in the image of God, after His likeness, as stated in the Word of God, but the whole human
race fell in thefall of the first Adam. Not only was his moral nature grievously injured by the fall but he totally lost
all spiritual life, becoming dead in trespasses and sins, and subject to the power of the devil. "The carnal mind is
enmity against God; for it is not subject to the law of God, neither indeed can be. So then, they that are in the flesh
cannot please God" (Romans 8:7, 8). Therefore, he cannot see nor enter the kingdom of God until he isborn again
by the Holy Spirit. That no degree of reformation however great, no attainment in morality however high, no culture
however attractive, no humanitarian and philanthropic schemes and societies however useful, no baptism or other
ordinance however administered, can help the sinner take even one step toward Heaven; but a new nature imparted
from above, anew lifeimplanted by the Holy Spirit through the Word is absolutely essential to salvation. Gen.
1:26, 27; Rom. 5:12; Eph. 2:1-3; John 3:3, 6, 7; Titus 3:5.

That Jesus Christ became the sinner's substitute before God, and died as a propitiatory sacrifice for the sins of the
whole world. That He was made a curse for the sinner, dying for his sins according to the Scriptures that no
repentance, no feding, no faith, no good resolutions, no sincere efforts, no submission to the rules and regulations
of any church can add in the very least to the value of the precious blood or to the merit of that finished work
wrought for us by Him, who tasted death for every man. 1 John 2:2; Heb. 2:9; Gal. 3:13; Rom. 3:25; 4:4-5; 5:8; Col.
1:13, 14, 20, 21.

In the resurrection of the crucified body of Jesus Christ; that His body was raised from the dead according to the
Scriptures, and that He ascended into Heaven and sitteth on the right hand of God as the believer's high priest and
advocate. Luke 24:39; Acts 1:10-11; Eph. 4:10; Heb. 1:3; 1 John 2:1.

That Christ in the fullness of the blessings He has secured by His death and resurrection isreceived by faith alone,
and that the moment we trust Him as our Savior we pass out of death into everlasting life, justified from all things,
accepted before the Father according to the measure of His acceptance, loved as He isloved and made one with
Him. At the time of acceptance of Christ as Savior, He comes to dwell within the believer and to live out His life of
holiness and power through him. Heb. 9:15; John 5:24; Rom. 3:28; 4.3, 23-25; Eph. 1:3; John 17:23; Gal. 2:20; 4:6-
7; 5:16; Acts 1:8.

That the Church is composed of all those who truly believe on the Lord Jesus Christ as Savior. It isthe body and the
bride of Christ. That every believer, whether Jew or Gentile, is baptized into the body of Christ by the Holy Spirit,
and having thus become members of one another we are responsible to keep the unity of the Spirit in the bond of
peace, rising above all sectarian prejudices and denominational bigotry and loving one another with a pure heart
fervently. Eph. 1:22-23; 2:19-22; 1 Cor. 12:22-27; 1:10-13; Rom. 12:4, 5; Eph. 4:3-6; 5:32; Phil. 2:1-5; Gal. 5:13-
15.

That all believersin our Lord Jesus are called into alife of separation from worldly and sinful practices, and should
abstain from such amusements and habits as will cause othersto stumble, or bring reproach upon the cross of
Christ. Believers are created in Christ Jesus unto good works. "As we have therefore opportunity, let us do good
unto al men, especially unto them who are of the household of faith" (Gal. 6:10). 1 John 2:15, 16; Rom. 13:14;
14:13; 1 Cor. 10:31; Eph. 2:10.

In the evangelization of the world, that the supreme mission of the people of God in this age isto preach the Gospel
to every creature. That special emphasis should be placed upon the evangelization of children. Mark 16:15; 2 Cor.
5:18, 19; Maitt. 18:14.

In the personal return of our Lord and Savior Jesus Christ, that the coming again of Jesus Christ is the "Blessed
Hope" set before us, for which we should be constantly looking. GDur citizenship isin Heaven from whence we
look for the Savior, the Lord Jesus ChristO(Phil. 3:20). Acts 1:11; 1 Thes. 4:16, 17; John 14:1-3; Titus 2:13; Phil.
3:20, 21.

That the souls of those who have trusted in the Lord Jesus Christ for salvation do at death immediately pass into His
presence, and there remain in conscious bliss until the resurrection of the body at His coming, when soul and body
re-united shall be with Him forever in glory. Luke 23:43; 2 Cor. 5:8; Luke 16:22, 25; Phil. 1:23; 1 Thes. 4:15-18.
That the souls of the lost remain after death in misery until the final judgment of the great white throne, when soul
and body re-united at the resurrection shall be cast "Into the lake of fire" which is "the second death," to be
"punished with everlasting destruction from the presence of the Lord, and from the glory of His power" (2 Thes. 1:8
& 9). Luke 16:22-23, 27-28; Heb. 9:27; Rev. 20:5, 11-15; 2 Thes. 1:7-9.

In the reality and personality of Satan, “that old serpent, called the Devil, and Satan, which deceiveth the whole
worldO(Rev. 12:9). Eph. 6:11, 12; 1 Pet. 5:8; Rev. 20:10.

1t



Doctrinal Protection Policy
Adopted by CEF International Board of Trustees
May 6, 2002
Child Evangelism Fellowship- continuesin its commitment to its Statement of Faith, which
embodiesthe non-negotiable and historic beliefs of evangelical Christians.

Within the community of evangelical believers various distinctives exist which do not prevent
our
fellowship in the Lord and our effectiveness aschild evangelists.

We therefore resolve that CEF workers are qualified by their unreserved commitment to
CEF@ Statement of Faith and their further commitment in all CEF activitiesto refrain from
teeching or otherwise advocating doctrinal distinctives either contrary to or in addition to the
Statement of Faith.

Child Evangdism Fellowship Worker @ Compliance Agreement
Reagnizing the spiritual need of boys and girlsin our community and around the world, |
would like to assist in the work of Child Evangelism Fellowship (CEF). | understand that CEF
iswithout specific denominational affiliation, and have read the Statement of Faith and CEF
Doctrinal Protecion Policy. In becoming a coworker with CEF, and in order to protect the
ministry, | agree not to propagate or practice in CEF ministriesany distinctive or
controversial doctrines methods and practicesthatwould go beyond the CEF Statement of
Faith and the approved CEF curriculum. These would include but not be limited to such
things asmodesof baptism, alteration of the Gospel message, speaking in tongues
interpretation of Scripture by experience, healing on demand, etc. | understand that anyone
who doesnot adhere to this agreement cannot serve with CEF aspaid staff or volunteer. In
teeching Biblelesonsin core CEF programs | will use exclusively materials approved by
CEF. In offering my servicesl trust the Lord to make me a faithful servant, and should
problems arise between CEF and me that cannot be fully reconciled, | will quietly withdrawto
preserve the harmony essential to
having an effective Christian witness.

By signing below, | indicate:

a) My agreement with the Statement of Faith and that

b) I will abide by the above Worker @ Compliance Agreement, and that
c) | will abide by the policiesof CEF aslong asl am actively involved.

Signed Date

Address Church Affiliation
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CONFIDENTIAL SCREENING FORM

Child Evangelism Fellowship Inc.

This screening form is to be completed by applicants for any position. paid or volunteer. involving CEF”
ministrics and will be used to help CEF provide a safe and secure environment for children. This is not an
employment application. Anyone interested in employment by CEF will also need to complete an emplovment
application form.

Date
{Please Print) If explanatory notes are needed, please attach separate sheet and number to correspond with question
Applicant’s Name (last, first, middle) Sex Date of Birth
Mo Day Year
I:I Identity confirmed with a photographic identificarion.
Social Security Number Maiden Name All Nicknames and Alias Telephone
( )
Present address (Street, Apt #, City, State, Zip) County

Previous Addresses (for past 5 yvears)

Please explain briefly vour conversion experience?

Have you ever been convicted of a crime? [_] Yes (I yes, please explain.) [] No

Have you ever been accused of child abuse? [_] Yes (If yes, please explain.) [_| No

List any experience that has prepared you for children’s ministries.

References (pastor or church leader and personal, not a relative or previous employer)

NAME NAME

CHURCH RELATIONSHIP
ADDRESS ADDRESS
TELEPHONE { ) TELEPHONE { )
EMAIL EMAIL

NAME NAME
RELATIONSHIP RELATIONSHIFP
ADDRESS ADDRESS
TELEPHONE { ) TELEPHONE { )
EMAIL EMAIL

17




Background Check Authorization

Release Authorization:

1. [n connection with my future involvement as a staff member or a volunteer working with children, [ understand that
CEF"™ will conduct a background check to determine my ability to minister in this role. It may include information
concerning my character, work habits, performance and any court records that may have a bearing on my job
responsibilities,

2. [ acknowledge that a telephonic facsimile (fax) or photocopy shall be as valid as the original.

3. I hereby authorize, without reservation, any law enforcement agency, institution, information service bureau, school,
employer, church or non-profit organization, reference, or insurance company contacted by CEF or its consumer
reporting agency or its agents, to furnish the information described above.

4. T understand that if any of those records contains information which is used to deny my employment in Child
Evangelism Fellowship@, [ will be notified of my rights and where [ can obtain a copy of the information,

By signing below, you hereby release Child Evangelism Fellowship and its agents, officials, representatives, or assigned
agencies, including officers. employees, or related pesonnel both individually and collectively, from any liability for
damages of whatever kind, which may at anyv time result to yvou, your heirs, family. or associates because of compliance
with this authorization and request to release information. You may be contacted as indicated below. A copy of this
authorization (if not previously destroyed in accordance with record retention policies) will be given to you, provided
vou request it in writing,

The information contained in this screening form is correct to the best of my knowledge. 1 authorize any references
listed on this application to give you any information (including opinions) they may have regarding my character and
fitness for children’s work. [ hereby release any individual, church. youth orgamzation, emplover, charity. reference, or
any other person or organization, both individually or collectively, from any and all liability for damages of whatever
kind or nature which may at any time result to me, my heirs or my family on account of compliance or any attempts to
comply with this authorization, excepting only the communication of knowingly false information.

As a volunteer or paid worker for Child Evangelism Fellowship Inc. [ agree to abide by the Child Protection Policy and
to refrain from unscriptural conduct in the performance of my services on its behalf.

[ have read the Child Protection Policy and viewed the “Protecting Today’s Child” presentation OR listened to the

I l-minute audio on the phone — 1-866-878-4182 and agree to follow the policies and procedures in handling any

child abuse situations that may arise.

[ further state that [ have read carefully the foregoing release and know the contents thereof. This is a legally binding
agreement which [ have read and understand.

Applicant’s Signature Date
Parent’s Signature (If applicant is a minor) Date
Witness Date

All information acquired will be used within the Child Evangelism Fellowship organization as it pertains to employment
or volunteer work with children unless signified otherwise mn writing upon completion of this form.

A different form may be required by the reporting agency or state government agency you are using.

Please return all paperwork to the following address:
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Child Evangelism Fellowship™
Child Protection Policy Fact Sheet

We in CEF® malize thar the child protection policy is
nece ssary, becanss in thess days of social changs and
shifting maoral values, pamnts entrust their childen to
s for nurture, safe cam and wise kadership. Ir ks
imperative that therm ae guidalines and progedums in
place that will provide pesce of mind 1o pamnts,
childen and workers.

The purpose of CEF-USA"s Child Proection Palicy
i5 1o protect childenwho atend any USA Chils
Evangelisem Fellovship mintstry function and
waorkers who ae minors from the possibility of abusa
and assist the child wha is being abused to find

readed help. This program i also designed to
proect CEF and the workers from false acousaiions.

POLICY

The USA Child Frowedion Policy was approved by
ihe International Beard of Trustess on Sepember
Db, 1996 and revised May 18, b6,

Child abuse shall inchode any verbal or sexual abuse,
secual explottation or inflicteon of injury. Ex amples
of semual abse am: mpe, ncest, sodony, lewd ar
lascivious behay tor which includes wrong types of

speech or touching.

In order to pratect the child from abuse and our
warkers from false acousations, the fallowing steps
roust be takemn:

1. Allworkers (paid and valuneer) must b
sereened by inerview prior to work or confact
with minos in CEF ministries.

All worke s (paid and voluneer) must b

trained in the Child Protection Policy by

hearing or viewing a CEF-USA ministries
depariment “Protecting Today s Child"
presentation.

. Allworkers (paid and voluneer) must read,
understand and sign a statement agresing o
follony the policies and procedur s conceming
child protection and reporting as prescribed by
CEF-U5A ministries depatment.

. Children should not be laft unsupervised whiks

i aurcane.

Two CEF warke s (paid or volunbesr) muast be

presant ab any CEF activity or mindstry ssiting

where childen are present

2
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4. Bwven when ministry to children is not taking

place, an addicional adult or minor must be

present when two warkers are together and ans

i5 2 minor, unbess the minor’s paent has signed

a waivar.

All proms used by sdults and minors togather

must be zecessible (no locked doors) and with

open visibility (a window in the doar or the

doar left wide open).

Bupervisory personnel must make mndom visits

af CEF sponsomed activities,

Owvermight activities sponsared by CEF

fnvoly img minors must be approved by the local

ar stae director and the local committes o

stae hoand.

100 ALl suspicious or inappropriate behavior
between & CEF worker (paid or voluntesr) and
a minor must be eported 1o supe rvisary staff
and mvestipated e diaely.

7.

Unless specified the fallowing roust be completed for
paid-staff, committesboard members and voluntears
whao come in contact with minors.

a. Complee employment application form (pakd
staff only).
Complete Confidential 8 creening Form.
Complete Reguest for Background Check
Autharization.
Conduct commal background check
Conduct personal interview,
Review “Proteciing Today™s Child”
presentation.
Read Child Proection Palicy fact shest
Check personal and chupch e ferences from
Confidential Semening Forn.
L. Theck mfernces onemployment application

[pabd-staff anby .

b
€.

-
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Criminal Background Ched Requirements
Yalanteers (15 years old and alder)
o Minimum meguirment
v Mational Criminal Databass
Search
v Mational Sex Offender Registry
Search

v Social Security Mumber Address
History Trace



= I your legal prisdiction mquies mae,
you must also comply wiih their
U et s,

o Wohmee s muost show & govemrment
tesued [D (1a., drivers licensa)

Sfaff (15 years old and alder)
= Minimum Reguiement

v Mational Criminal Drarabase
Saarch

» Mational Sex Offender Regisiry
Bzarch

» 33N Address Hiswory Trace

v Srate check for all sddmsses in
past five years

Criminal Background Check Screening Rules
Srandards for Evalvating Background Check Resulis,
The following would prevent a person from working
with CEF:
& Ay orime against childen, Mo exceptions will
b granted.
= Ay sex crime of any ty pe. Mo exceptions will
be granted.
= Ay felony convictions. Fxceplions mquie
approval of the district director or associate
directar.
+  Exempiion reports must be filed with the vice
president of USA mmistries.

He-screening Reguirements

# The background check roust be rerun for amy
warkars who have not been active within one
yedr.

# Evary five years & background check must ba
rerun 2nd ar least one @ ference must be
contacied

# It b5 meommended that the “Protecting Today's
Child"” pressniation be viewsd once per year.

* For & worker transfarring to another ama, the
Sceening Procedune Checklist with the transfer
information complated needs to be obtained
from their former location. If the background
semening was conducted more than five years
priar, process the transfamad worker asyou
waould anew worker.

Ensuring Compliance
# The local committes chairparson s responsibla
for ensurng compliance with the Child

Pratection Policy within their kocal chapier. Each
year the lecal commities chairperson will validate
complianee by signing the Child Pratection
Palicy Compliance ¥ erificaton Fonm and
semding it to the state board chairperson

# The state board chairparson is res ponsible far
ensurng compliance with the Child Prok ction
Palicy yearly, within their state. Yearly, the state
board chairperson will confinm compliance by
signing the Child Protection Policy Compliance
Wearificatson Formn for the staie/metro and send it
ta CEF-USA ministries department

# CEF-USA ministries deparment will moniter to
ensum 1005 compliance with this policy.

Keporting Obligations

When anyane wha is emnployed by Child Evamgelism
Fellowship has masonable suspecion that & minor is
being abused by a CEF employes orvaluntear, or is
himsalf accused, or someons whaosa action wonld
reflect on CEF 15 sgecused, the following acton must
bz taken:

+ Call CEF-U5A ministries department as soon
as possible and within 24 howrs. Notify your
nex t higher office that this step has been taken.

* Any person suspected of child abuse will, upon
wquast, voluntarily rlinguish o be pmoved
from duties which irvalve dired contact wiih
rninors until the matter is completely m@sobed,

# The CEF-USA ministries de partrent a1 the
Waorld Headquariers will give counsel regarding
the future minisiry of the accused staff mermber
or volunizar.

MARNING: Failue to fallow reporng procedue s
af the USA ministries departroent may result in
rerrnination of all CEF workers responsible in this

rEporting proce ss.

Motwiihstanding any staement berin, all CEF staff
and v luneers shall fully abide by all state child
abuse @poting requirements.

Any questions dealing with procedures for handling
child abusa ar child abuse acousations may be
refarmed to the Child Evangelism Fellowship TIBA
ministries department at 636-200-8163 or 1-800-
o403 3,

2C



FINANCIAL AGREEMENT

You and your parent mug sign this financial agreement in order for you to be congdered a
canddate for the CYIA program.

PLEASE READ CAREFULLY AND MAKE A COPY FOR YOUR OWN RECORDS.

Financial Info: All gifts are tax deductible to the fulleg extert allowedby law. Our policy isto
apply all gifts giventoward a specific programto that programunless it would be better usedin
arnother capacity. Also, occasonally, we receive more contributions thancanbe wisely used
toward a specifi c project- whenthat happens, we use these funds to meet other pressing neecs
that spreadthe gospel of Jesus Christ. Contributions aresolicited with the underdanding that
Child Evangelism Fellowship hascomplete control over the use of all donated funds. Studerts
will have automatic deductions from their payroll under Governmert guidelinesand possibly for
travel experses If the student isunaleto work during the agreedmission weelks for any reasn,
(asprescribed by your local office) payroll will not be givenfor missedtime. (Students going on
mast mission trips with their church will still cdlecttheir paycheck from CEF. Checkwith your
local offi ce for specific details or possible redrictions.) No work, no pay. If studert performs
unsatisfactory to the standards of effective evangelism taught and expected, a probationary period
may be edablished Should the probationary period prove ineffecive, pemrmarent dismissal
without compensation will result. The counsel of God@ Word, the staff, and board of CEF will
guide all decisions. The Local Director edahblishesfinal decisions.

State of SC Allowances

Full Time Summer Missionaries No less than$1200, no more than$2000
Jr. Full Time Summer Missionaries None

Full Time Summer Interns (Staff): Asagreedupon by the Local Board

It isundergood thatall partiesto this agreemert erterinto it by faith and commit their time,
erergy and resourcesto the fulfillmert of it. No guararteeof funding is providedto approved
students otherthan whatis raised specifi ¢ to the summer mission and afore outlined Check with
your Local Direcior for further details.

Material expenses training expenses travel expensesmay be deductedfrom student moniesas
necesary. All studentswill be informedby the local offi ce what expensesto expect.

In acknowledgement of these terms of finanda understanding, | undesign and thereby
agree to these conditionsas outlined.

Student/Intern Date

Parent Date
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